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The Adult Basic Education (ABE) teacher-training 
institute held at Mississippi State Dniversity, was a joint effort of 
the Mississippi State Department of Education and Mississippi State 
University, The main efforts of the instruction were directed toward 
the preparation of teams of teacher-trainers who would responsible 
for the planning, implementation, and evaluation of local preservice 
and inservice training. This report contains; (1) edited 
presentations by the consultants and participants on testing in ABE 
education, student evaluation of the ABE program, evaluation of ABE 
materials, student recruitment, personnel relationships, a discussion 
of what new teachers want to know about ABE, and the development of 
teacher-trainer teams in South Carolina; (2) edited reports from four 
inservice training teams; and (3) the results of an evaluation of the 
institute which includes an evaluation of the biographical 
characteristics of participants, weekly evaluations by participants 
expressing their feelings about the content and presentation of 
specific topics, some of the major problems confronting ABE in 
Mississippi, problems encountered in loca]. programs, general 
impressions of the institute, and the results of the Kropp-Verner 
Rating of the institute. Included are four appendixes; institute 
staff, participants, schedules, and sample materials, (BP) 
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PREFACE 

The Adult Basic Education teacher-tra1n1ng Institute held at 
Mississippi State University, June 8-19, 1970, was a joint effort of the 
Adult Education Section, Division of Instruction, Mississippi State 
Uepartment of Education, and the College of Education and the Division 
of General Extension, Mississippi State University. The main efforts 
of the instruction were directed toward the preparation of teams of 
teacher- trainers who woulc be responsible f c • the planning, implementation, 
aiid evaluation of local pri-service and in-set yico trailing. 

This report contains (1) edited presentations by the consultants 
and participants, (2) conte.its cf the final reports of the four training 
teams, and (3) the results of a somewhat extensive evaluation of the 
institute. 

It 1s hoped that the contents of this report will provide some 
useful information for individuals who are interested in adult basic 
education. The success or failure of the institute will be somewhat 
reflected in the amount of involvement by the participants in local in- 
service training activities. 

The institute was one part of a continuing program to eliminate 
illiteracy in Mississippi. 
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SLi'.riUN I 

Co n u.' ii t. Pre'i o n i t.i on s 

Various preseiitatioiis wcro i.iadc during the institute, soma by 
instructiG;;;Vi .c;i:iul Unts and so;;ie ly Ui*; parlicipan::s then.sel ves. 
These contributions were well prepared and effectively presented. 
From those presentations; , a judicious sjlection has bee,, made for 
■Inclusion in this final report. Of tiiose ^.elected, all have been 
edited in. order to fit into the space d lotted for this r,ection. How- 
ever It is hoped that this ediLiii'j process did not do an injustice to 
the original presentations. 
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TESTING IN ADULT BASIC EDUCATION 

W. C. Clayton 
Auburn University 



It Is always a gratifying experience to participate in an activity 
with people who are empathetic and compassionate. It is not difficult 
to realize that the monetary remuneration j-'or ABli, in and of itSvjlv, 
could not possibly compensate for the exti'a crfoi't a teacher must put 
forth after a hard day's work, or for the tim^ you arc dep;*ived oi' thi 
enjoyment of your lamlly and recreational nitj. 3"5ts. You— thJ ABF 
teacher— are a real tribute to the Aiiici'ican tradition of edt^atio,!. 

First, let me say there Is conslderabla diversity of opinion 

reg:',\ling tssting cf ABE students. Many p.-ople opjoose testing anJ 
thev iiava vat'i.yr cogeni: reasoning to subst:.nciate their position. 
Many others rc-gard testing as essential and they havj secminyly ocjual 
cogsnt reasons. 

Personally, I believe testing is essential 1f the ABE program is 
to be honar^t to the student and provide him with the educational c»nd 
att!i:udinal elements essential for opci'at i&.al a iictioning in toJ.-.y's 
sociaty. I believe stuc^ant anxiety over tt.:ti.-ig .avalops fiun i:T!;;.oper 
g'-acilnn procedures use : as punitive dc^-vic^;; (p; iri.-..'ilv in rjiiiiUv- 
pub. ,c school activities), and inco.-.-uCi:l v ;i;;.>.Ji».£Cv; with -rai lu.j. 

We probably need to decide just what testing js. Really, tasting 
as general ly perceived comprises three eleni»nts. 

\. Testing - as a process 

2. f'l^as u reman t - which is the product of testing 

3. Evaluation - v/hich is the interpretation or the ineasurem?nts 

What 1s the role of testing in the teaching process or in an 
instructional program? Let n^a see if I can pi esent a picture of tha 
instructional process. 
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ui. n*?rJ^l"'*f* *tl^! dUg»»dm. would you concur with tlia belief th:it 
!L2®f ^''"^ student's preiont knowledge? How ebout the noaU to 
make some dec si on about the b^st cuiviculum. /acuities, aiKlirte"™s 
T.i^t^:''''^ student's Dfcieni- knowlodga? Would .0^0 '* 

tnat the taacliar, os the coalescing agent, is che key to th? Inst vttlonal 

s^'Sde"t? '""'^ sorna changrin t! " 

f« cJJiT tentatively agree on these factors then we can proceed 
itself. ^^^^ educational prbcosf 

in Appendix'IiL) 'P^'^^^' niaterials utilized by Mr. Clayton can be found 
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EVALUATION OF THE ABE PROGRAM BY STUDENTS 



In order to ascertain just how ABE students felt about the program, 
several students were invited to participate in a panel-forum during 
the institute. Time, availability, and distance imposed soii:3 limitations 
on the selection of students; however, it was gono.ally fclc by the 
staff and institute participants that those studei.rs salccL^d provldoU 
some insight from a source never berore tapped in vmi institute in our 
state. 

Three students from each of two different programs in Northeastern 
Mississippi participated. After a few brief remarks from Owich student, 
a discussion period followed, during which, questions v.imj directed to 
the studtj.iLs frcii the institute pa.'ticipdiits. ;\ sample such qLestiOns 
included: 

1. How do you feel about being tested the first night of class? 

2. What do you like or dislike about your teacher? 

3. How have you been helped personally by the ABE program? 

4. What changes would you like to s.e in the proyrcm? 

5. What kinds oi" subject-matter do >ou like best? Least? 

The answers to each question seemed to gener:>te the enthusiasm of 
the institute participants for this part uf the p.ogranh AlchOLA'li more 
than tv/o hours were spent with this panel -forum, n.ost . artici pants 
felt the time v/as too short and wa.iteJ to codtiuuc. 

We are indebted to the following students v"cr their efforts in 
making this activity a successful one: 



Mrs. Lorene Hinds 

Mrs. Willie h-^e Locke tt 

Mrs. Pauline Hopkins 

Mr. B. W. War? 

Mr. Larry Boykin 

Mr. Julian BUke 



Tupelo, Mississippi 
Tupelo, Mississippi 
Tupelo, Mississippi 
West Poinc, nif-S i. ippi 
West I'Onit, II isiiss ip[ii 
West I'o'.rt, Mr:;N !>',sip;' i 



During the forum various aspects of the ABF: progrdm \jere also 
discussed in relation to student expectations. Sime O;' the outcomes 
were: 

Expectations upon entering the progra m 

Personal improvement 
Social improvement 
Economic improvement 



ustmmumi 

Desired characteristics of teac hers 
Patience 

Pleasant disposition 

Dedication 

Good personally 

Constantly ylving encouragement 



Expectations upon completing the program 

Enter a college or university 
Enter a tra«.^s or business school 
Improve employmant status 

It should be noted that these students hopefully exemplify th«» 
interest and enthusia*m demonstrated by the majority of stuJejits in the 
ABE program. Some of the students comintitjJ lonj distances tu attend 
classes while others transferred to other available classes v.hon employ- 
ment interrupted normal schedules. 
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EVALUATING f^TERIALS IN ABE 

Mrs. Dorothy Minkoff 
Co Ionia, New Jersey 



When we talk about materials, we talk about materials for specific 
kinds of things. We also talk about materials to \.'ork with different 
kinds of people with different kinds of problems. 

I have sub-divided materials into three areas -subject matter, skill 
devGlopment, and other criteria. The subject niactor you utilize should 
be iiduU-oriented. It should be about jobs, coiisdm^r problems, and the 
day-to-day life-style of adults. It should concji'n current issues—war, 
peare, taxei., etc. It should definitely reflect iiijanincjful life styles 
for th3 black. Materials should rerlect \/hat is going on in the world. 

Skill devGlopi.iant should be sequential. You should not try to teach 
a higher level un'c.l tli3 foundation has bcjn established. The material 
should be presented in logical sequence or elsa the adult will turn you 
off. It should be concinually rGiiiforcea and skills should be reviewed 
frequently. Skills shjuld be taught as a contiiiLious process throughout 
all activities for only through practice does oiu integrate the desired 
skills whenever possible, material, subject mac. ter, and skill develop- 
ment should be inc3 grated. 

ATter you Icirn and become familiar with the sequence of skill, you 
may wonder how oni cliuoses specific materials for specific students.^ 
There are three diiferent kinds of testiiij we ar^j concorned with. First 
is either screening or placjmaiit. From tiiis lost you should learn what 
specific skills the student possesses of dues not possess. 

It is the teacher's job to develop a program of individual skills 
development. Sit down with the student and ex|)lain to him the test 
results and explain to him what you ai-e tjoing to do.' The next stop is 
to integrate the Suudent into the group, ih^.a is no ni.ujic .irnib;^!' for 
grouping, but group ac;:ording to skills. I think you should have a 
specific daily and weekly lesson plan for each student. 

The student should know what is expected of him. It is up to the 
teacher to make ceitain the student understands the material with which 
he is working. H3 should be shown how to use it errecti vely. 

There is more to learning than reading and v/riting skills. If the 
student remains or leaves the program, or if ha le.irns or doesn't learn, 
it is a rei'lection on the teacher, her us3 of mate.-ials, and hor person- 
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allty. MattrUls ar« a part of It, but the teacher Is the main part df 
any class. 

(Soma of the specific materials utilized by Mrs. Minkoff can be found 

in Appendix iV. ) 



Participants were involved in an activity relating to actual class- 
room/teaching experiences. They \.'ere sub-Jivided into ten groups with 
the assignment of preparing and presenting lesson plans to the entire group 
All presentations were evaluated by supei V iso. s who were attending the 
inscitute. Presentations were recorded on viajo Cvipe for possible use In 
future teacher-training programs. A list of the groups along witli those 
individuals \:ho comprised them are as follows: 

Group Numbei' j_ 

Lela J. Beardsn (leader) 
Betty BardweT! 
Jana Barrett 
Anna Boykin 

Joli.inie B: andon (Tfiacher) 
Chc.'les Ti/Iciy 
Eli;anda Brc;'.;e.' (Evaluator ) 



Group Numbejr U 

Austine J. Brown 

Bernice Bryant (Teacher) 

Evangeline Christian (Leader) 

Ariii.eiichd Coleman 

BedjI iali Cottoii 

r^ic'iai J Bacoii (Evaluator) 



Grou p Nu mber 

Dorothy Collier 
Nancy Ellis 
Rebecca Fa rre 11 

Rose Fleming (Leader £i Teacher) 
Lenora Hampton 
Bobby Davis 

Robert Craig (Evaluator) 



Group Nu mber IV 

Martha Harris 

Boyce Gr-ayson 

Vei-a Hawkins 

Bon. lie Hon ley (Leader) 

Lorene llufniian (Teacher) 

Robert Grimes (Evaluator) 



Grouo Number V 

Mary Johnson 

Earlene Jones 

Audrey Keith (Leader) 

Elizabeth Long (Teacher) 

Katie Matthews 

Floyd Mearns (Evaluator) 



Group Nu mber VI 

Mary Perkins 

Kathleen Ray 

Alma Jo Raburn (Leader) 

L. L. f-LMu.'try Reed (Teacher) 

Gerald leal lions 

Charles Jobe (Evaluator) 



Group Number VII 

Rachel Scurlock (leader) 
Earlene ^nitli 

Collie Mae Stewari. (Teacher) 
Bessie Smitii 
Rosa MiVbn 

O.M. .McNcir (Evaluator) 



Group Nu mber V I H 

Orietta Stewart 

Pearl ie Tate (Teacher) 

Annie Wayne 

Nancy White (Leader) 

Mavis Wuiiiack 

Jack Sh.:.ik (['valuator) 
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Group Nmwbtr IX 

Dorothy Shank (Teacher) 
Dovie Gil more 
Dorothy Smith 
Ollle Mae Smith 
Marth White (Leader) 
Douglas Smith (Evaluator) 



Group H\i^r X 

James Green (Teacher) 
Jessie Dowsing (Loader) 
Ira Mcrarland 
Linda Lipe 

Ralph Smith (Evaluator) 
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RECRUITMENT 



A presentation on recruitment aids, techniques, and agencies was 
presented. It consisted of the combined efforts of Ron Phillips, Graduate 
Assistant, Mississippi State University; Bobby Oavis, Curriculum Specialist, 
Itawamba Junior College Vocational and Technical Center; and Jack Shank, 
Dean of Continuing Education, Meridian Junior College. Sevc»ral suggestions 
were made by each person, followed by a discussion fr'oni the group concc.ning 
points of Issue or agreement on some of the suggestions. Listed below 
are those suggestions. 

1. Utilization of audio-visual aids for group organizations 

2. Recruitment by correspondence 

3. Teacher recruitment of classes 

4. Labor Unions - shop stewards & business managers 

5. Churches & liinisterial organizations 

6. Business S industrial leaders and urganizations 

Junior Chamber' of Commerce 
Manufactuiu-r' s Association. 

7. Utilization of ?.-:rental educational information 

8. Adult basic education clubs 

9. Graduation exercises - class rings 

10. Implications ov personal contact 

11. Role of the principal 

12. Rural community development centers 

13. "Buddy Night" 

I'K Civic dubs and community organizations 

15. Mass media 

Radio ana television 

Newspapers, posters, and brochures 

16. Advisory committae 

Welfare agency 
Headstart 
Housing authority 

17. Leaders of minority groups 

18. Community centers 

19. Student 1ncentiv2 p.' an 

20. Student recrui tmant 

21. Neighborhood youth corps 

22. Special classes .'/ith special agencies 

Mental facil ity employees 
Mental facility inmates 
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PERSONNEL RELATIONSHIPS 



During the course of planning the institute, it was the feeling 
among the planning cooittee that some reference should be made to 
relationships among ABE personnel. Fiom this consensus, one session 
of the institute was devottd to this area. Several persons v/ere Invited 
to participate in this activity. These included area supervisors, local 
supervisors, and teachers f.om ABE programs in neighboring states. The 
participants included the following: 

Mr. Sam Hughston, Area Supervisor, Southwest District, Alabama. 

Mrs. Voncile Lackey, Local Supervisor, Mobile, Alabama. 

Mrs. Beatrice Carter, Teacher. Mobile, Alabama. 

Mr. Billy Glover, Area Super^'isor, West District, Tennessee. 

Mr. Rayburn Cagle, Local Suporvisor, Jackson, Tennessee. 

Mr. Hughston discussed his duties as an area supervisor. His 
responsibilities incluc!". supervising th3 following eleven areas: 

1. Materials 

2. Methods 

3. In-service Training 

4. Professional development 

5. Resources 

6. Supplies and equipment 

7. Guidance and counseling 

8. Recriitmeni. and retention 

9. Pre-':3rviC2 training 

10. Prog. am planning 

11. Evaluation 

The area supervisor must also work closely with^the local school 
boards in his area to promote the A15E program. 

Mrs. La.:key discussed her duties as a supervisor of a local program. 
Her responsibilities included: | 

5 

1. Program management 

a. Write the budget 

b. Secure housing for the classes 

c. Provide equipment and materials for the teachers 

d. Keep tii& records and renorts current 

e. Stay knowledgeable of new la\/s, policies, etc., that govern 
the program 
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2. Program Improvement 

a. Identify the needs of tho community 

b. Plan the pt-ograin to meet the local p'^eds 

c. Register, place, counsel, and follow-up on the students 

d. Continuous program evaUidtion 

e. Program cost and eivec tiveneiS 

3. Selection of p.-5rsonnel 

a. Recruit, u. ient, train, place, and evaluate all teaching 
staff 

b. Hand'ie pri)fessional development of the staff 

4. Community relationships 

a. Maintain liaison with professional persons, agencies, and 
organi lat ions 

b. ICeep piop J inrormed about the ABE program 

5. Personnel ra Ic.tionships 

a. The role cr tlie supervisor has changed from "know it all" 
to l^now ho.v to use other's who "know it all." 

b. Establish good I'apport with your ceachors. 

6. Recruitment of students 

a. Students can be recruited from businesses and industries 
utilizing supervisory personnel. 

b. Learning centers are gi-eat assets to recruit(?'^s in the areas 
where they ar2 located. Labs reci-uit more people into the 

• program than those areas without labs. 



Mrs. Carter discussed the relationship between the teacher and the 
local supervisor. She einphasized tlie impu.'tancc of rapp^rc of an effective 
woPKlng relationship betv;eGn the teacner arJ supervise.'. 

Mr. Glover discussed the duties of ati area supervisor in Tennessee. 
Ther."? were somewhat the same as those in Alabama with one major exception; 
Te?inessee requires twelve hours of in-service training per year for al l 
ABE teachers. 

Mr. Cagle discussed his duties as a local supervisor in Tennessee. 
Those duties include selection of tecchers, placem^f ;it of teachers., keeping 
records, supervising cl-asse^, writincj reports, and ev\iluatirig th3 urogram 
for future improvement. 
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WHAT NEW TEACHERS WANT . . KNOW ABOUT ABE 



II" > 



One of the Important aspects of training new teachers is tryirnj V) 
ascertain wliat they want or need to know about adult basic: ecHcat, 
In order to do this, the planning coiuiiittea decided to InvrU) sop 
Individuals who had been aiiked to tec'ch in the /IBE p;u>..\.:;; (nu pi 
experience) to the institute in order for them to relr/cj cr.oi.- qi..- il'jiis 
to the part icii^ants. Four prosn ectivu^ teachjrs from t;.>) divi..rcii iccal 
procj.am^. CG.it.-ibute'i tl.sir ideas abojt what they waiuci: ?. .ci"; 

adu'ic b^^\K: .jiincatl';.!. Discussion ,je: taining to tho !'iiK.:s o: qu.sriu;i\ 
askeJ v/6- t...,i cunduct.-d with ths syniposiuin and the iri.-. 1 1 lMc..- pu. .■!«: i'|i>.;(its. 

The syiii;.u.-iiim ..:jm' ..-s were: 

Mrs. Rebecca Biihy Tupelo, Mississippi 

Mrs. Drv.Micla Welch Tupelo., Hississ iij.ii 

Mrs. Ibrriet L.i:t'.> Meridic.n, M issi.»t;":.'iji 

Mrs. Gaorgia J.;ick.o.i Mer-idi.-.n, Miss i.-.s i;./* 

Qufc:ti )ns asked by the prospective toa.durs havo b.-.ii categorized 
as follov.s: 

StructMre 

l.'iiat is a<Iult basic education and how is it funded? 
l;.iat is t",3 irlmary objective of adult basic oduvrarion? 
l;.io are a ml- i>.trator5 in .'\'5E? 
j: tl'.ere ut:< rull-tii::a and part- t'liir^ work? 

r3l&tioris'ip'j c'nd responsibilities .'x^tuGL-n to.'^.clijr and supervisor? 
I no c.-gun v.e>: ihe clasiO'i? Whac is the ?.v> ;m.. • si; .' class? 
l)c-: ':'(.: lo.'^her have nntr/l ove/ ::>» ni ::■ . * dcm---. 'ii; class? 
:• are clc.sr.es usuc'iy (..-Id? U'ii..c ai\' !u. : \\:\ ' 

Teachi ig - Met'.odol ogy 

'does ABE -ittcrnpi: to change attitudes as v/ell Q5: knowledge? 

l.no is qui:liflo?d to teach Ai3£? 

r ler:.- do i:iost teachers roint ffom? 

F y.i 'orig ■-.horld I spend un each subject? 

l.'.iut meth-.ds L'oas taaLiicr i.s.? to /■•.ich the individual? 

L"i?.c ABE ->ti:-:iOt to rai'-? ciily reauing si.iNs' - 

l.';:at is e '.03 •■2d of ms .' 

f'.:e there dinarent levels or are all tai.«.j'it lonjtlvr? 

How are 1 .-ve's determined? Can I choose U;v>-! i.t teach? 

/ .^e subst.tu j.^ available? 

l-.iat suijj -ct are offeivd , nd he / deep"" 

riiw shoul.! Oi--) teach . . . i .5 or !i ^^ussion? 
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Students 

Where do students come from? Economic level? Average grade level? 

What are som:» of the basic needi o? ths students? 

What are sonu o+* the vearons given ro. attaiKling class? 

Do soma 'wtucjivts have no T^adin^j or •..'■. I ting auili' ias at all? 

What are soma of th3 ch.^. o.cte.'i -icics; o- iitudants . . . ■./iuic are 

their c.ssets and lit'bilitijs? 
What are sonk: of the inajo;- problems in teaching adults? 
Are students to be treated as adults at all times? 
Is there an age limit? 

Materials 

Where can on? get resource and supplementary materials? 
Are there guides to teaching outlines available? 
Are the same inauorials uuilized as ij:i;i;:c.i in th:? regular school 
program? 

Where are rogular materials obtained? 

Is there a program or study or Jojs cle teacher select this? 

Do students use te>Lbookr,;' World)cu!;sV 

Are materials furnished rree or Jo j.iuJe.its buy them' 

Can one -.'.ze . .:dio -vi sual aids? lihjr..' ca.i \ njL t'ljiii.' 

Are programn:2d materials utili?.ou in Lhj procram? 

Evaluation 

How are students evaluated? Who plans this evaluation? 
When are students tested and v^liu is r^spuiisible for testing? 
Are any tesi:s given to ti:i stuJjuc he. ore enter in.j th^ program? 
What tests are available for d;cj.iii ning levels o." stLdeiits? 
Is a certificate given at the l-hJ o- c jmploti on? 
Is a diploma given? 

When a studont complex's tlie program, can lie enter college? 
Does the teacher decide whan toots are to qivcr? 
Are student-; graded? llh^i: grading method is usjdV 

Record-keeping and Reporting 

What are tho record-keening duties of teachers? 
What kinds r-cords a.-.: to bo kept? 
To whom doe: t\vi tea'jher report prj'ilems? 

Professional Preparation 

I am a prinar;' teacher with eight years of experience- . . . 
Am I qua Mf led to teach ABE? 
Who is qialif'ied to teacn adul I'.s? 
Are any spe . iai courses -equir-.d to teach ABF.? 
What training is ofi'erad co ne-. teachers^ 
How many co :rf,D hours ar j ret;'., "re l ror c .'rti vicati or.? 
Opportuniti s to observe class;: ber'ore 'Ctual torching? 
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Other 

Are counselors utilized In the program? 
How are students recruited? 

How can a teacher make the program lasting in attractiveness? 
Is there any type of follow-up program giving statistics &s to 

whether persons completing the program have really bettered 

living :r working conditiodS? 



It VMS felt that this part of the program had much significance for 
local pre-servlce training. Although these questions are not inclusive 
of everything new teachers need to know, they do provide much input for 
the development of a training program for new and for prospactivu* toachers 
In adult basic educatiun 
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utVELOPMbNr OF T£AlrjER-TI<AIucR TCm 
I'i SOLiTil i:mlllv^ 

Cr. Hobfjrt r;nv'dt.'>" 
'■•tiiv(?rsr-> ot- Soiitri Carolina 

Training tecniis i'l iouih v.arolitui wctl' i..oiiiposed jf resource indi- 
viduals in the fLllov.iny u(\m-v; (jOi;rv''iit.ation skills, coinpiitational 
skills, guidance and couiiSLl in j, i.c-ti.uas a'-;! iiidLoriuls, and social living 
skills. Four !.o >::'S v.erc est,:blished to corre^poiid to four cjeographical 
divisions of the state. SeU'CLiji, of individuals to become p-onibu-rs of 
the team was based on recoii.iondat.irin of lovul and state staff personnel, 
prior formal training in a spec iii i i ^-ed area, field experietice, and 
vnllingness to participate iii subsegucni foritial training experiences as 
a resource person. 

Training for resource persons on ttia teams coniiiC.iced in July, 1969, 
by means of a three-week institute which fucused on the development of 
a ti\n"fiin'j syl laou . fur use by the instructors. All areas of ABE were 
included in cne syilaL^us v.it'i the exco^tioti of aUiiii ni stra ti on of "BE 
programs. Appropriate content, reco-ii-iended miVihodol ogy , and relevant 
materials were compiled to f.?r;i tfie "nvMrt" of the syllabus. Actual 
course presentatii.'!'s by trailing tean ir.e:,b.:rs v/ere evaluated ai to th' 
effectiveness and relevance. Su-:;gestiOM'j from team moiiibers on the 
content and/or lociimque'; e' iMc/ed >-;-jre cumpilf;..! and are currently 
being utilized wici; the syllaDus. 

These t;.iaiiiS nuVo teen ir'.'- ii.iti:; it?achc.-r -, in ti-jir' respective ui'eas 
for a year. The u ;'f ecti vei e:..^ of" i.:,u t-M. .-; has :.mL reached tni? expect- 
ations of the univei'sity a-i''. siai' s-.aff i;er- -.ci'ie I to dal'.;. This ',,'as 
due partly tj the lack of :..u;).'<\';i.' .1. [.■ ■.wc^i-.i ico area and local super- 
visors and the ;;;ei:i!;(:rs of tfie :,:'jc te i.n. aI'.o, ;.Me te.iclii;:n teams 
nave not yet u^ed tr.e syluuu', lo '■ .ii'jK' Sl a>.!v...'i taje . 

Teaching- teu.-/i in Sour.^i i.uru!i/i. d i 1 ;!. f. [ir-'Vt' lo a iiiost t-Tfective 

v;ay of training new ALL U.<.n.f-'!-. ilj>'-_, 'if.:, yi-.u', L.-u- v< i uh tlie 

appropriate correction j i-i >.'■ f\)ii../-Li;.' -g it.ii,iol 'r'ain: , sub- 
stantial improvements jrt. ./j , : .• c.;.;ing year. 
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SECTION U 

Training Plans for Local In-Sgryjce Traini ng 

Each of the quadrant groups was required to prepare a comprehensive 
plan for In-service training for local ctduU basic education teachers. 
£ach plan was to be utilized as a guide for training because the needs 
of each local program are somewhat dif fount. 

The onljf requirement was that the p'lan should cover a time span of 
nine nonths. The number of training sei-sicns and amount of tlm^ devoted 
to each session was left to the discretion of each group. 

Because of limitations of soace, eacl: of the reports was edited, 
but hopefully, the basic content was not rrjatly altered. 



s 
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NORTHEAST QUADRANT 



Number of training sessions - 5 
Length of each session - 6 hours 



Participants; 



1. Betty 0. Bardwell 

2. Bernlce Bryant 

3. William R. Craig 

4. Rebecca H. Farrell 

5. Robert Lawson Gi'lmes 

6. Lenora Hampton 

7. Bonnie D. Hanley 

8. Charles A. Jobe 



9. Kathleen Ray 

10. Gerald D. Seal lions 

11. Bessie L. Smith 

12. Earleiij H. Smith 

13. Oilic Mae Smith 

14. Oric'tta D. Stavwrt 

15. Annie Wayna 

16. Mai-cha S. White 

17. Mavis lioinack 
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Northeast Quadrant 



1st Meeting; Orientation 



Objectives; 1. To familiarize ABE teachers with goals and objectives 

of program. 

2. To familiarize ABE teachers with materials available 



I. Purposes of In-Service Training (supervisor) 

A. Brief overview of year's programs (lecture by supervisor) 

8. Tentative schedule of in-service meetings (handout) 

C. Recomnendations for year's schedule of in-service program 
(discussion and feedback from group) 

II. Objectives and Philosophy of ABE 

A. Objectives and philosophy at State level (State Dept. staff or 
regional team) 

8. Objectives and philosophy at local level (supervisor or school 
administrator) 

C. Objectives and philosophy from teacher's viewpoint (experienced 
teacher) 

III. Orientation of Teachers 

A. General opening remarks (supervisor) 

B. Teacher workshops 

1. New teachers (supervisor or experienced teacher) 

a. class structure 

b. methods ^ 

c. testing 

d. counseling services 

e. records and reports 

f. building layout 

2. Returning teachers (regional team, supervisor) 

a. preview of materials 

b. preparation for registration 
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IV. Presentation of riaterials 

A. Preview of new matorials (consultant, salesman, supervisor) 

B. Evaluation and review of materials previously used 
(curriculum specialist, experienced teachers, supervisor) 

2nd Meeting - Psychol o gy and Characteristics of A dul t Lear ner 

Objective: To assisi the teacher in developing a better understanding 
of the adult learner. 

I. Psychology of Adult Learner 

A. Presentation by local guidance counselor with adult experience or 
vocational course or 

B. Discussion and fe.^dback 

II. Characteristics of Adult Learner 

A. Presentation by welfare agency, employment, agency, health department, 
preacher, doctor, social worker 

B. Panel presentation by local ABE students on what they expect from 
ABE 

C. Discussion and feedback 
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3rd Meeting - Material s an d Equipme nt 

Objective: To familiarize ABI teachers with new materials and with 
the ust or aquipnijnt. 

I. Evaluation of Current Materials 

A. Subject area presentation (curriculum specialist, experienced 
teachers, consultants, supci'viior, salesmen) 

B. Presentation of materials at different levels (curriculum specialist, 
experienced teacha.'s, consultants, supervisoi', salesmen) 

C. Examination of nev; materials available (group work) 
II. Utilization of EcMipmj.it 

A. Demonstration (audio-visual consultant from State Dept.) 

B. Operational i.oikiijup (f^mall groups with experienced teachers or 
team-members a' 1 ciders) 
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4th Meeting - Curriculum Stud y 

Objective: To evaluate aiid improve the local ABE curriculum 

I. Presentation fo Curriculum cit Various Levels 

A. State level (State Doot. consultant or team) 

B. Loual level 

1. Supervisor 

2. Teacher 

II. Comparison of State Curriculum to Local Curriculum 

A. Panel of critics f':onsultants, curriculum specialists, teachers) 

B. Discussion and feo'iHac!; 
III. Evaluation of Local Cui-ricnlum 

A. Teache s' evalu it. i.'.is 

B. Admin i ■;tra tor' f ev 'uaLicn 

C. Discu •• • fcM "'>Oii± 
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5th Meeting - Evaluatio n 

Objectives: 1. Vo acquaint teachers with counseling and testiny services 

for udul i: learners. 

2. To acquaint teachers with methods of teacher evaluation. 

I. Review of Tests 

A. Overview of tests available for ABE by counselor 

B. Examination of tests 

1 . Group examination 

2. Individual testing 

II. Administration of Tests 

A. Hov/ to administer (counselor, supervisor, team members) 

B. Interpretation of test results 

C. Recording of Information (experienced teacher) 

D. Utilization of results by counselor 
III. Discussion and Recommendations 

A. Changes in testing 

B. New tests for intelligence 
IV. Program and Teacher Evaluation 

A. Discussion by panel of supervisors 

B. Teacher self-evaluation sheets 

C. Reactions by panel of teachers 
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Number of training sessions - 3 
Length of each session - 6 hours 

Participants; 



Lela James Bearden 
Johnnie E. Brandon 
E1v<anda Bre'jar 
Austine J. Jrov/n 
Bedel iah Cotton 
Vera C. Hawldns 
Ma.y Ann Jo mscn 
Earlean Jon3S 
Linda Lipe 



10. Elizabeth Long 

n. Katie Matthews 

12. 0. M. McNair 

13. Rosa M. Mil Ion 

14. Mary L. Pci kins 

15. Alma Jo Raybur/i 

16. Rachel Scurlock 

17. Dorothy Ann Smith 
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NORTHWEST QUADRANT 

General objectives of the in-service training In the northwest 
quadrant: 

1. To familiarize the adult education teacher with new materials 
(hardware and software) and methods and tachniques for teaching 
the adult. 

2. To provide a common media for the exchange of Instructional ideas. 

3. To acquaint the teachers of ABE to become aware of the roles they 
must play in the field of adult education. 

I. Characteristics of the Adult Learner and Implications for Teaching 
and Record- Keeping 

A. To enable teachors to understand the unique characteristics and 
capjbi ri ties oi' uiidcreducated adults. 

B. To help teachers undGrr.tand the importnncG and mechanics of 
record-keeping. 

The moGcincj would follow this schedule: 

8:30-0:00 Rec,i strati on 

9:00-9:30 WelwOrr.:? an J announcements (local supervisor) 

Gvf.vi ,'L."ABE (a. \'a supervisor-) 
Gvr -vi ; cr' AliE {'•.fate sup.irvi sor) 
9:30-10:00 Chi 'Qfj -^r.-i.-itics uv chj AuiiU i..\u'ner and Implications 
foi re .cliing. 

Mr Ro-j;t L. G: imos, ABE Supo'/visor, Houston, Mississippi 
9:30-9:^5 Break 

10:45- n.:30 Small group discussions 
11:3(1 i ':00 F8(:dbacl< 
12:0(i-".' .UO Lui.ch 

1:00-1: '0 In... oclncfion to record keeping (local area supervisor) 
l:15-l: -:0 Ret )vu f-oer)ing and ^-valuation 

. E)ihria Sope.'.. ABE Consu I iant, Itawamba Junior 
Co "' I em • 
1:30-2:25 Wo.ksl-op 
2:25-2:30 Suiv.ma,^ (local supervisor 
2:30 Evc.lL;..tion 
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11. Iristruc' ' jna I I'ui ; .-r i ! ^ ^^r r:.i=M!;y i ivifig 
Objective: 
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7. Newspapers 

8. Familiar forms- -income tax, order blanks, roadmaps, etc. 

B. Methods 

1. Word analysis 

2. Silent and oral reading 

3. Independent reading 

4. Viewing films and filmstrlps 

5. Teacher demonstrations 

6. Group work on forms 

7. Individual practice in problem solving 

C. Evaluation 

1. Purpose of evaluation 

2. Pre-test 

3. Post-test 
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SOUTHEAST QUADRANT 



Number of training sessions - 8 
Length of each session - 4 hours 



Participants ; 

1. Evangeline Christian 

2. Arlmentha Coleman 

3. Dorothy Collier 

4. Nancy E. Ellis 

5. Martha Harris 

6. Floyd Hearns 

7. Audrey Keith 



8. Ira W. McFarland 

9. Clevis V.E. Owens 

10. I.. E. McMur try- Reed 

11. Dorothy Shufik 

12. Jack Shank 

13. Collie Mac Stav/art 
1'}. Pearl ie L. Tate 
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I. Analysis of Local Needs 

A. Methods of analysis 

1. Questionnaire 

2. Observation by supervisor 

3. Interview with teacher 

B. Evaluation of findings 

C. Planning training sessions 

1. Dates, tima, and location 

2. Methods 

D. Follow-up 
II. Curriculum Areas 

A. Social Living 

1. Topics 

a. Education for responsible citizenship 

b. Earning and spending money 

c. Recreation 

d. Health and safety 

2. Resources 

a. Software 

b. Hardv/are 

c. Con^iultants 

3. Methods 

a. Demonstrations 

b. Discussions 

c. Role playing 

d. Independent use of programmed materials and kits 

B. Language Arts 

1. Topics 

a. Writing 

b. Letter wri ting 

c. Vocabulary 

d. Graiiimar 

e. Lis'-.ening, speaking, hearing 

2. Resources 

a. Software 

b. HarJware 

c. Consultants 
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3. Methods 

a. Individualized practice 

b. Tei clur demons tt at ion 

c. Visua ' ins true ti 0.1 

d. Inc3|xiideiit uso Oi" programmed materials and kits 

0. Math 

1. Topics 

a. Numeration 

b. Fundamental operation of whole numbers 

c. Measu.jment 

d. Problem solving by relating aM four processes by 
reading problems 

e. Decimals, fractions, and percentage 

f. Graphs and charts 

g. Ratio and proportion 

2. Resources 

a. Software 

b. Hardware 

c. Consultants 

3. Methods 

a. Individual practice 

b. Teachor demonstration 

c. Visual instruction 

d. Individual use of progranmed materials and kits 

e. Group practice 



III. Supplementary Resources 

A. Audio/Visual Aids 

1. Types conaiiun to adult basic education programs 

2. Mechanical operation 

3. Specialized e»;iuipiiij.it 

B. Library 

1. Dictionary (unabridged) 

2. Encyclopedia 

3. Supplem^nLdry reading material 

C. Community Resources 

1. Local busines'i, agencies, and industry 

2. State OepL-tJiient of Education 

3. Universities and secondary schools 



IV. Evaluation 

A. Student 

1. Initial placement 

a. Ti !ie to administer test 

b. Orientation of student 
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2. Evaluation of progress 

a. Standardized 

b. Teacher- made 

d. Observation of students 

3. Student self evaluation 

a. Progress test 

b. Testing through programmed materials 

B. Teacher 

1. Self- rating scale 

2. Student attendance 

3. Student progress 

4. Supervisor evaluation 

C. Materials 

1. Organiztiti on— objectives 

2. Content 

3. Physical features 

4. Instructor' s manual 

5. Tests 

6. Accessory materials 

a. Cha.'ts, films, and tapes 

b. Workbooks 

The Adult Learner 

A. Characteristics 

B. Recruitment 

C. Retention 



The Teacher of Adults 

A. Recruitment 

1. Sources 

a. Publ ic education 

b. Homemakers 

2. Personal diaracteristics of a good tuacher 

a. An inspiration to his students 

b. We'l rounded in subject matter 

c. Conmun icates orally, fluently, and efficiently 

d. Sei^se of humor 

e. Considers individual differences 

f. Plcasiny personal appearance 

g. Em[,athy 
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B. Pre-servlce Training 

1. History of Adult Education 

2. Observation 

3. Instruciioiial methods 

4. Records; RCiDorts 

5. Evaluation 

6. Class structure 

7. Needs of students 

8. Materials 

9. Guidancs and counsel incj 

C. Professional Development 

1. Certification 

2. In-service i.raining 

a. Wori'sShuiJS, institutes, and extension courses 

b. Univei'.-. i ty courses 

3. Professional lUercicure 

a. Adult :.jad3rship 

b. Adult Lducation 

c. Special books and pamphlets 

4. ProfessiOi. ' o. gniri vAtions 

a. Missis-/ippi puL'l ic School and Junior Col lege Adult 
Education Assoriation 

b. A.E.A.iJ.S.A. 

c. N.A.P.C.A.t. 

VII. Reports and Record: 

A. Necessity 

B. Types 

C. Resource p(;rsons 

1. State iJj'i:.. cment of Education 

2. Local £l!;:l/. isor 

VIII. Instructional Motlnds 

A. Individualized 

1. Grouping 

2. Prog ran m:}'! software 

3. Teaching u.\ iliines 

4. Individua. -jraciiic^ 

B. Adult Educi'.t-.ion by Telovision 

C. Resource Pc/sons 

1. Commercia' 

2. State u :p. -. tment of Education 

3. Education .,jrsjn(iol 
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SOUTHWEST QUADRANT 



Number of training sessions - 3 
Length of each session - 4 hours 

Participants ; 



1. Richard Bacon 

2. Jane H. Barrett 

3. Anne Boykin 

4. Bobby Davis 

5. Jessie Dowsing 

6. Rose Fleming 

7. Boyce Grayson 



8. James Greene 

9. Lorene Huffman 

10. Douglas Smith 

11. Ralph Smith 

12. Charles Twi tty 

13. Nancy White 
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SOUTHWEST QUADRANT 



The southwest quadrant group feels that in-service training is 
necessary in order for the ABt program to bo successful. We realize 
that in most cases teachers are employed In the public school system 
and teach ABE classes as extra-curricular activities. 

All of these facts considered, we have established quarterly In- 
service training meetings for the first Saturday of September, 1970, 
January and March, 19/1. The meetings have bt-eii planned for the time 
period of four hours each, but these may vary with each local suiKTvisor. 
Al_l_ ABE teachers will be required to attv-'tid in-service training hiuj tings. 

In-service training has been divided into five areas. Some training 
in each of those a)^eas will be provided at ea^^h tralnimj meetinij. Teacher 
participation in in-service training will be coordinateJ. botv;een ths 
teachers and the local supervisor. The mujor areas of i n-se.v icj training 
for 1970-71 ar-e: 

1. General session 

2. Curriculum 

3. Materials - software 

4. Hardv/are - tools available for ABE teaching 

5. Recruitment, retention, and records 

I. General Sessions - 30-40 minutes or each iti-service training 

meeting 

Objective: 

To welcome teachers and present the format of the training session. 

A. Resources: 

1. Local supervisor - Welcome; format of the iti-service urainincj 
program 

2. State Department of Education - Outlook of ABE program in 
Mississippi 

3. College and University adult t-'duct tion staPf ■• Role of 
University in local in-servii f tr.iiiitig 

4. Local school system ropresen L ' vp-. 

B. Methods 

1. Film- ABE program 

2. Panel ciisrussion 

3. Indivic'ual presentations 

4. Slide i.'recontation ■• local A['.E prc-ram 
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II. Curriculum 

Objective: To acquaint teachers with materials and methods available 
for use in teaching various siibjocts. 

A. Materials and resources 

1. Prograiued and semi- prog ranined work texts 

2. Learning lobs 

3. Nawspapvjrs, pai'iodicals , phoni|>!ilets, etc. 

4. Cookbooks 

5. Fainilia/ forms - income tux, ovdor blanks, checks, etc. 

6. Measuring devices - ydi .'scicki. , measuring cups, Lhoni:ui.;ote;', etc. 

7. Local service agencies 

8. Industrial persunnel 

9. loc.^.l i/. jr. :.: ; uk. ! p.^rscnnel 
10. Al:J(0 ViSUi.i wi." .i, 

B. M^tl.oJii 

1. Te:.dier dci..Tiii:L.'ations 

2. Field t. ips to varioiiii g-jvei'nhvMta"' Oi'f icos 

3. Group disciissicn 

4. Panel d ij:ci.Si:uM 

5. Fi :in an . f i' Im r.lri ps 

6. Teacher iiiai.3 ts^ts 

III. Materials •• softv.'au 

A. Display matei-icds available in adnVc basic 0(!iiration according 
to suujeci:. liiativ:/ ai'ea. 

1. Loaile.-. £;...ji-iGnced t;.':-.c!iei's '..lio .'.■■.•/o l these materials 

2. Activii;: .-xpiaining a.i.! J.,.::, t te.'.cliori; can 
U£a certai.. iiiat^^-ia'lsi i-i . ■, • .1 s,u . ccciiincji of 
eacli I:.. id i.. nutevia'l 

B. List of mal-.ricils publislieit hv di , •i?iit ci ... .iivies 

IV. Materials • hardi/a: 3 

Objective: To display and demonstrate liardwnr:' i!?.od in relation to 
teachiii.j various sLib.jocts 

• 

A. Resources 

1. Raading m?ir.!rines 

2. Piojectoi'S 

3. Recorde,':; 

4. Copy machines 

5. P. A. system - portable 

6. Video-tape 

B. Metli-.ds 

1. r.o.isultants from companies specialising 'In hardware to present 

(\"..i'.jii:;Lidt ' Oiis of variui.'-; mai."!'iik?s 

2. Ik .liri 5:;/.^r i .; I i s Li truliKii ill ; 

3. il..f.uiiiCj :itilists n'C:« Uiii ■ .il*' oi' ' .)Lithern Mississippi 
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Recrultmant, Retention, and Records 

A. Recruitment 

1. Satlsflwd customer (word of mouth) 

2. Opan house programs 

3. Br1ng-a- fr iend niglit 

4. Community groups 

5. Ministerial groups 

6. Civic organizations 

7. T.V. and Radio programs 

8. Prizes and rewards 

9. Bag and bill stuffers 

10. Company newsletter 

11. Mt..'spapers 

12. Covered- di'^h suppers 

B. Retention 

1. "Lock the doois and bar the windows?" 

2. Cciifortitble Learning environment 

3. Teach succoss 

4. Persona! encouragement 

5. UsG aduit-o.-.entated material 

6. Job-cor. sieved instruction and materials 
/. tyidonr-^ oi ;.:.'rsonal proy.'«ss 

8. F:.:x1uio iiiSi": uction 

C. Records 

1. Pc.-sonal (cummulative) 

2. G. jup 

3. wj/jLem 
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SECTION HI 
EyaTu.it ion 

Numerous rating scales were utilizoti to evaluate the institute. A 
rating scale v/a^ administered at t'le end cf each vnek to (1.) dotermiii ' 
the "emotional cl ii.iatj," (2) obt:.1n roacVlons to tlie specific subject ; 
or topics presented, and (3) p'.oviJe particlpaiits an opportuni ty to 
recommend procedures for improvement. A "general evaluation" question- 
naire uas administered at the ( jncU::/ion ov* ilk* in:.titute to accuire 
overall .Macticns to the entiro le;i. Ming 'xpsriwnc-^. In addition, th-i 
_Kronp"Ver.i3v £y ^lii.'tinn Srnle v/as '.itiliz.iil to obta in an overal l cjmporMc^ 
•.uting or tl.- insi:Itui;'>. 

The v.^ii . in this :;GCl:1on is } ! (?coni.\'(l a*: yoIIows: 

A. [Mufji\-.,:.}rica" .;!«?;, :A:ta'.-*l • ;■ ! a.- -!'. ••r**.rts 

B. l.'^sl'.ly EvaliK'.tic.i'j 

C. C.:.i.-.c>l Eva": j:\titMi Data 
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A. BIOGRAPHICAL CHARACTERISTICS OF PARTICIPANTS 

Sex and R ace 

Data pertaining to sex and race of the participants are found in 
Table 1. Seventy-seven percent of the participanH v/oro female and fifty- 
five percent were black. 

Table 1. Sex and race of the participants ' 



Race Male :"emalo Total 

Black 3 31 34 

White 11 17 28 

Total ~ir 'I'S 6- 



Age-Range 

The age-range of the participants is presented in Table 2. Alir.uit 
two-thirds of the participants were 40 year-, or older with both Uie cVC ^oe 
and median ages occurring in tne 40 -44 y.'a s aoe bracl'.ot. 

Table 2. Age-range o' the participants 

Ag3-Range :;ui!iber Perc.'nt 

in Yeai's 



20 - 


24 




4 


5.0 


25 - 


29 




r 

si 


•6A 


30 - 


34 




6 


9 . / 


35 - 


39 




8 




40 - 


44 




15 


24.,.' 


45 - 


49 




11 


17../ 


50 - 


54 




i] 




Over 


54 




5 


O ' 






Total 
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Years of E x perience in Adult Basic r. d ucat ion 

The numboi' of yoa'. £ of experienco in uduU basic education by the 
participants is sho /n in Table 3. As can be seen, almost two-th:;\ls had been 
in the program two yea. i or less» but almost 15 percent had Tour or more 
years of experience. 

Tabio 3. Years of experience in adult basic education 



Humi.er of Years idiinber 

0 - 2 39 • :.0 

3-4 9 " 

Ove"" 4 9 1 '3 

;io .'ssponse S 8 0 

Total 6.1 ■) 
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B. WCEKLY EVALUATIONS 

During the course of the institute, evaluations were acquired at 
the end of each of the two successive? weeks of instruction. Participants 
were asked to respond to tlu.' weekly evaluations by expressing their 
feelings about the content and presentation of specific topics of interest. 
Individual ratings were acquired by circMny the numerical value assigned 
to the selected choices as shown in the illubtrdlion below: 

TOPIC I Evaluation-Selection of Materials 

Content Prese ntation 

Highly Useful 4 Excellent 4 

Useful 3 Good 3 

Of little use 2 f-air 2 

Of no use 1 Poor 1 

The responses were compiled and the results v;ere presented to the partici- 
pants in the form of an evaluation report on the first dayof the following 
v^eek. An analysis of the responses from the evaluation of the first \/eek 
is presented in Table 4. The first colu;;ii in the table show: the mean value 
of participants' ratings of the topics prosiMit-'d. For example, a mean of 
3.40 for the topic, "Evaluation-Selection of Materials," indicates that the 
participants felt the content of this tcpic. lo be a!}Out midway betv-y.^en 
"useful" and "hiighly useful." '.'he moan r.iMn'j inv tiie presiMitation of each 
topic can be inti^rpreteci wi the Sd;:i:. ...anner. 
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Table 4. Analyv: o " Ki.-st Weak Evaluation Responsus 



Si!bjjc:>Matte/ 





Content I 


'•/nsontai:..;.) 


Testing 1n ABE 


3.22 


3.09 


Program Evaluation (students) 


3.60 


3.62 


Evaluation - Selection of materials 


3.40 


3.32 


Teaching De.nonstratlons 


3.30 


3.22 


Recruitment In ABE 


3.^2 


3.51 



As can be seen in Table 4, the panel of ABE students received the highest 
ratings, followed by the session on recrui linen t. In aJditioo, LI;.' iollovrlno 
suggestions, related to content and presentations More glvjii by ili? prTii'' 
pants: 

Testin g i n ABE 

U) Very enjoyable, interesting, informative 

(b) Nesdad tests used In ABE 

(c) Too much matei-ial in too limited amount of time 

Progr am Evaluation (ABE Studen t_Panel ) 

(a) Host informative and useful 

(b) Gave insight into reactions to pioblems and attitudes 

(c) Meed panelists from wider geograi^hic area 

$3 1 PC lion - F. v .7 li!?.tion of M-it ?. r] a] s 

(a) Gained miicl. insight on available materials 

(b) Excellent t>resentation by consultant 

(c) Sjoaker's knov/ledge of region lii.iiteJ 

Te aching Demons tra tion s 

Xa") T(,o many pros'^ntations in one day 

b) Very helpr'ul ■. roin hiu ny uS|)jci:s 

c) Would like presentations iVoiii specialists 

Recruitment in ABE 

(a) Pre s e n ta t i b n s ~v e ry e f f e r l: i ve 

(b) Received numerous new icivi.is for recruitment 

(c) Need more shai'ing of icL.: by local prograi;:-; 
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Table 5. Analysis of Second Week Evaluation Responses 



Subject-Matter 



Content 



Mean Ratings 



Presentations 



Personnel Relationships; (Panel) 



3.42 



3.39 



What New Teachers Need to Know 



3.42 



3.42 



In-Service Training by Team- Teaching 



3.00 



2.97 



Banquet 



3.63 



3.57 



Table 5 contains the summarized ratings for the second week of the 
institute. As can be seen, the banquet speaker v;as rated high, while prepa- 
ration of team- teaching plans was rated lowest. Comments related to the 
content and presentations included: 

Personnel Relationship s 

(a) Presentation was in' formative, helpful 

(b) Need personnel from Mississippi program on panel 

(c) Panel needed more teachers 

What New Teac hers Need to_ £now 

(a) Should have reactoV'p'aiiv-rV to answer now teachers' questions 

(b) Needed more time and discuF.sior, 

(c) Received much useful HiatCiPial for training new teachers 
In-Service Train ing by Team-Tea chiiuj 

(a) Difficult to follow irTstructiuns for developing plans 

(b) Gained valuable exp-jriance and insiciht about in-sciwico training 

(c) Needed more time to pi-oparci ati'i prr-sont trainim^ n\--.i:i 

(d) Should have coiiipilcd four repcrtr, into one 

(e) Needed better represontatioM 1 rom uno quadrart 

(f) Flexible plans allow pro'sra';, to nioct local need?, 

(g) Select work groups accor.'liirj to intir-e^t and qualifications 

(h) Needed better rlir. tribution ':\ ii;perv1sors throunhout. qroups 
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C. Orni^kAL EVALUATION DATA 

Major Problems Confrnntinq Ap. F i , ; M \s > . .. s 1 ^^i^ 

The r.rtlcipants were dsl;od to indicate wnat they felt were the two 
major problems confronting adult basic education in Mississippi. Their 
responses are presegted in iabie 6. Recruitment and retention of students 
were rated as the i:iost imporL..u.t probluMs by the participants, with teacher- 
training rated third. 



Table 6 Problems Confror- tinn a[:r. in ';i:,3issi 



ppi 



I'lajor Problcii-, f.ij,,^,^, 



Retention of Studen'.:. 53 
»?ecrui tr,i.'-.nt of s.-'jd'Mir- 

Teacher- Train inc] 10 

Inadequate Finance- 4 



Participants vmrt'. fj indicate two proulcins 

Problems Encountered in Loca! V rq (jr a. : 2 

Table 7 contains respomoi to tht- ijiR^r.tion, "Wh^t major probloii^s havs 
you encountered in your locd, AB:. pron un'' "xocruUIng Studont: " ar.d 
"Uesigning Teaching Materials" s-.-.v i.o b-? tno diost import- 1 1 pr..-i; Icni 
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Table 7. Major Problems 1n Local Programs 



Problem 



Number 



Recuiting Stuvients 



35 



Designing Teaching Materials 



11 



Obtaining dassrooni Facilities 



10 



Maintaining Student Interest 



5 



Total 



62 



Gerieral Impressions of the Institute 

Each participant was asked to rate various aspects of the institute. 
These ratings were compiled and are presented in Table 8. "Amount of free 
time" received the largest number of low (Fair, Poor) ratings, with "Program 
(time) schedule" receivinq the second largest number from those participants 
with two or less years of experience. Hov/ever, those participants with 
over two years of experience in adult basic education did not appear to 
be bothered ne' ly as much by those two categories. 
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Kropp-Verner Rati tu| of the Inst i tu t e 

The Mdrticipants were asked f: »^jf5 the institute by marking the 
"AttitUue Scale Tc-clinique for i./aluattncj Meetings," developed by Russell 
P. Kropp and Coolie Vcrner, Florida Stdlo University, 'dacn stateinent on 
this scale has a weiyiited value. The most positive value possible is 1.13, 
and the most negative possible value is 10.39. 

The racincjs of the par-ticipdnis were analyzed and the weightea i.iean 
was 3.53. As can be seen on the attached Kropp-Verner L valuation Scale, 
tne participants rated the instituti; between "It liuiped me perconri tly" and 
"It helped solve some problem^ for me." 
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KROPP-VERNER EVALUATION SCALE 

Please follow directions carefull y; Read all twenty of the following 
statements. Check as many statements as necessary to describe your 
reaction to the conference. 



1. 
2. 
3, 
4. 

5. 



6. 

7. 

8. 

9. 
10. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 
20. 



1.13 It was one of the most rewarding experiences I have ever had. 
1.58 E xactly what I wanted. 



2.25 



2.77 



3.40 



3.53 



4.02 



4.44 



4.96 



5.30 



6.02 



6.78 



6.97 



7.19 



8.62 



9.29 



8.62 



9.29 



9.69 



10.26 



10.89 



hope we can have another one in the near future. 

t provided the kind of experience that I can apply to ny own 
ituation. * 

t helped me personally. 



:t solved some problems for me. 

think it served its purpose, 
[t had some merits, 
t was fair. 

t was neither very good nor very poor, 
was mildly disappointed, 
t was not exactly what I needed. 
:t was too general . 
am not taking any new ideas away, 
t didn't fiold my interest. 
t was much too superficial, 
leave dissatisfied, 
t was very poorly planned, 
didn' t 1 earn a thing. 
t was a complete waste of time. 
*Dr. K. Kropp and Dr. C. Verner, Florida State University 
**Weighted mean of the general evaluation 
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FXl'.l'^."' '^ii C mw.i t t ee 

Miss Lotwue Hensley, Consul tar; (; i,-: f'jt.Ticils and Rodding, 
Mississippi Stat^? Cepartii.en I or i iMCdUon 

Mrs. fiuncy White, Adult i^,r,ic i^uLdUow l-achtM', 
Tupelo, Mississippi 

Mrs. Hizabeth LoikJ, Adult Basic Ld-jcation Toaciif^r, 
Tupelo, Mississippi 

Mrs. Jane CareLt, Adul l i.'.sic Lducatiun ieacher, 
West Point, Mississippi 

Mrs. Bonnie Soper, Adul i: t.-asic, tdjcat ion Couni^elor, 
Tupelo, Mississippi 

Mr. K. L. Grii.iGs, Local ;;"up(irv i soi\ Houston, Mi^. issippi 

Dr. Oon Seaman, Miss issippi .jtate ■.'t.i vl-kl. i ty ' 

Mr. J. Konald Ptiillip-,, uradua-,-.- Ab^i.iant, Mis:,issipDi staU^ 
University 

Mr. L"d(jar U. Martin, aradha^■.• As-.;i .-lu i. Misi i-.np.pi Sioiv 
Universi ty 

Mr. Joe Baddley, Stato Sup. tv i , V.iul t tdu;; ji ti on , Mir-..issippi 
State UGpartiiion t of Lducati^n 

Ur. iJon Seaiiian, ;jirOu*.or, .-.l^! [ ikS t i ' u to 

Mr. Lewis i^yan, Asju. i-itu !; i nn- r.i-r. 'H'l Instituto 

Mr. J. Konald !'h 11 i i 

Mr. rdj..;p W "irti:! 
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INSTIT!!-;: PAHTICIfv\.MS 



1. Mr. Richard Bacon 
2968 Woods u!e Jrive 
Jackson, Mississippi 39212 

2. Mrs. BGtty Oeloise Bardwell 
P. 0. Box 75 

Starkville, Mississippi 3J7f;9 

3. Mrs. Jane H. Barrett 
1210 Pecan law- 

West Point, Mississippi 39773 

4. Mrs. tela Jnmcs Coardun 
P. U. Box 188 

Sumner, nissi ss ippi 389ir/ 

5. Mrs. Anne S. Boykin 
P. 0. Box 316 

West Point, Mississippi 39773 

6. Mrs. Johnnio Brandon 
Route 1, Box 70 
McCarley, Mississippi 33943 

7. Mrs. Elwanda M. Brewer 
Route 2 

Oakland, Mississippi 389-13 

8. Mrs. Austihc J. Brown 
P. 0. Box 193 

Tutwiler, Mississippi 3fii/G3 

. Mrs. Bern ice Bryan i 
Route 1, Box 13b 
Stiucjualak, Mississippi jyiGi 

. Mrs. Lvdiigeline Lhristiar) 
Route ] , Box 130 
Shuquol iK, Miss i --.s ippi 3vJ'j1 

. Mrs. Arii.iontf.d iujloyce UAi- ..;ti 
Route 1, 17! 
Shuqudluk, Miss i^'. ipp i sj 

. Mrs. Beduliah Cotton 
591 Andorso/i St.. 
f larks, Missis;. i|;p I 3H04G 



13. Mi's. Dorothy Collier 
506 East Church Street 
Newton, Mississippi 39345 

M. Mr. Wi M i.un K. Craig 
M Clark Circle 
West. Poini, Mississippi 

\b. Mr. bc^uy G. Davis 
41/ Sdudy l.ane 

Pontotoc, Mississippi 38863 

16. Mrs. Jussio Dowsing 
i;oiJt;,- 3, Box 563 

I'upelo, Missis-^ippi 38801 

17. Mrs. f:..,,cv (:. mi', 
?iO'j McCcnkoy Strei t 

! aur.'! , Mississippi "^D-MO 

13. [■'obe'.ca il. Fiir^oll 

.■ i:-7 Last l.'es'.brock St. 
Wc.r. i'uint, ;■■ i -.sissipni 

19 M;-'. . t'.os:!* \\. ■ icrnififj 

Ok o', una., ';:s:. - s^ippi 33360 

■;■•«■; eio, iHssisvlHiH 38801 
21 . Mr. ■ ! • ■ . Lifin"!-.- 

Man'on .i, ',i ;-.s1ppi 3<'-.i8'36 
'd-S . '■\\ . i'.uBuT I, L . oriinfj 

l i'f Me-,:'.! )',/ ! 

' '•' > s: . .'i^pi 3Hli'}: 

: !.-ir Pf.i;. ■ ' I ; ' >. J 1 

' - i:. ipni 'i89]7 

Mrs . . o , *'ani|.!r.ori 
f ■ ,. 

SS ■ Mi ." .• 39759 



— - 

25. Miss Martha /\r;'-. H.;;ri., 
2213 y-s\\ .'w.M C 
Meridicui, - ■ ■ i: > ir.' 393ul 

26. Mrs. Vur.. C. t: i-, 

11/ Udk L.r JVC i:,..:<l 
Merridr.cJo, .'■'i'j-.is . s.-' >. 

27. I'.r. Cliird .V. rMj.-.v, .;r, 
Mon'd • ',i . , 3'.'.-.i.u 

28. :'lr;>. Hir.ni. 
Box 6"j 

Mdi.U.-'j . 'h'., . ' ,■ ,' 

29. .''r-.-;. i 0!\.-',i- • 

..ouiJ 1 i . . ■ ■ ■■ 

30. Mr. (■..;, rU's m. ..: ■■ 

- Lof'i f ; . ;i . ' ; . . • . I 

31 . ■■^"3 . ■•' iry .-. . ■ 

32 . I'' 'i 'j:, ■ 1 ■ ■ = . 
.Hi..: : =\: . . , ' ' . ■ ^ 

33. Mrs . M • 

"ur i-j i -. . :} ■■'.][ 

34. :''r^3 . i : ! I . i' 



36. '-.r-s. '. : ' 
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Ml . J. ^^ McNair 

307 Church otreet 

i:c];:oni, Mississippi 39038 

>'•"•. -Vf.. Ro^.a M. Millon 

l/'j CvJi iu ju Sti^eet, S.W. 
fiff iiaiiiJo, Mississippi 38632 

40. i'lv''. . |..-'vis V. E. Owens 

•iiiustion . ' issibsippi 38851 

^> i . . '^ctrv I oiii Perk ins 
■ .1 ti' / , '.0 •: , .'i i 
. v I , [■;i::>^Jss ippi 39759 

'» . ! , .■ ■ ... 'i I .•■i:"^ .'./ly 

. .1, :-i . . .'.'uiupi 39744 

43. . . A!' a R.^/:;ut'n 
.■. ■. i ■;< .'.jO 

.;''.o(j, I'i ^ 3 i ■-'^ipin 38863 

i .-. r.-.i.-; 4 % : ■■, 

i . ■ -.'1, . . i ,Sip.;;l 39301 

.■•.i':^:'. I..-, 39701 

.1 I . ■ 
■ . '. . , . ' . J,' ' 

fi"-.; -"li, ■; .issippi 389.?] 



,1 ■- 3;' ■■.;<.: 



37. 



ERIC 



56 



so 



KST con mum 



■-im 



51. Mrs. Earlene H. Smith 
151 Nelson 

Starkville. Mississippi 39759 

52. Mrs. Ollie Mae Smith 
Route 1, Box 65 

Prairie Point, Mississippi 38930 

53. Mr. Ralph Guy Smith 

State Department of Education 
P. 0. Box 771 

Jackson, Mississippi 39205 

54. Mrs. Collie Mae Stewart 
Paulette, Mississippi 39349 

55. Mrs. Orietta U. Stowart 
Route 2, Box 71 

Macon, Mississippi 39341 

56. Mrs. Pearl ie Tate 
Star Route Box 115 
Cliftonville, Mississippi 39773 

57. Mrs. Annie Waynci 
Star Route Box 9ii 
Cliftonville, Mississippi 39773 

58. Mrs. Martha White 
2241 West I'laiti 

Tupelo, Mississippi 38301 

59. Mrs. Jancy J. White 
2504 Pninberton Avenue 
Tupelo, Mississippi 33801 

60. Miss Mavis Womack 
P. 0. Box 94 

Ackerman, Mississippi 39735 

61. Mrs. Dorothy Shank 
4418 Terry Sr,. 

Meridiun, Mississippi 39301 

62. Mr. Charle-> 'witty 
;^400 Lryun 

Tupelo, Mi i>3 i ippi 38801 
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APPENDIX III 

SAMPLE OF MATERIALS UTILIZED BY MR. W. C. CLAYTON 
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BEST COPT AVAILABLE 



1:1 . -.viukAL .'•tiMri'^rs 



1. Why b('.h.<i\ \c<\i] chdii'j'.iV 

a) Why ( ;S ;a cioii? 

1) Modify belidvior 

b) How J.J W'i .iiodi fy L i'i,:W 
1) Mvii 1 r y know 

?) Mudi Fy cUU ' utlL-s. 
3) Modify skills 

c) Why i.iod I r 7 i;afi;)v ioi-v 

1) Miili.lj) 5 do i t 

2) Priiiiitivo iocio'.ios ao it 

3) f.'ot."'. -..I ! y lo L^'f".A: uu.! ciiUure 

4) i 5 ".t^'i*. \i ] in dUvaiicii;'j sccioty 

5) RlhiuI^ i r.^ Tor fK:c .OMiou:, existence in a hiyhly complex 
ond iri .cK ly po, '.< I Jit '_-..! soclei/ 

6) .Nt'Cf iiaty for i^ui'vival 

2. If th'j prii::.iry nu) a.i i;d.ic.: f, ior^a 1 systoni is t.i. modify 
behdvior in'tu how i-3 iM-, lo otf isii.jd? 

a) Adherer Lo .soi.--; -.-■!<.■ i of t'\-' t--.'> ^'ifUj !ji\)Cf!s:: 
1) l.'jLLir,'j cjO'ih: 

3) i.valv;-! !. iof. of r.,-..:.I tv 

4) On :.ts;s of ev.i "; ..i.j ' i on r.'SuiLs. resci cjOui--. and chec^ 

Oh : 11- ; : i.' (m,,:' . 

3. liowL'ver, i;iou i fy !•■■] .n,-: -v,; luj . ^ m'i ii:;i;iy r*' laLlonships. Tpumv 

iiiUil be br.. •. 1 ;, ) ; i. m, (. . Ln-: .usO for Jk^fOri'ii/i-'nQ 

"iiiudify if. . ' ..i.d , ! j .., . " 

a ) Thus , v.''.; i. . 

1) f OTiTi l<i u'^M) ; . ■ m".; 1 fjypiji:: till ■ if; J 

•0 t'.'if. '.i I i -'i '.■>■* .Ill : .(\]s ifidt. ari-j i)f: .-ic.n •.t-ved 



[ ) ■,• ': i /■ i: • ' ! •. ..-.I ■: ; ■ • ■ 



•) t.v'ii ;• . ■; '.".1. -Ih.-I^, '..itr-'idls, (itc. 

•'hy '.hMi,! ' •.. r r-.. ' :., ; r U'r> fot.:iiij-.e bchdvioral 

i.hdri'.'.' . . 



ERJ.C 



KiroopriimitinK 



a) Admittedly, the purpose of education is to direct or alter 
behavior. If we can't desicj;iat9 the changes we seek, then it's 
evident we don't know what wiVr.- trying to do. The natural 
question thcii is: Are we w.istinrj .j lot of effort and money? 

b) Facilitate in -li stingu nn br^t./een master and mediocre teaching. 

c) Determine experiences expcctuJ of children. 

d) Evaluate success of instruct^:onal program. 

e) Aid in seekiny hiyh>?r levels of iojrning. 

5. Again, to return to thn inslructicnal .vodol, we must have clearly 
stated and measurablo ubjectiv-i; wo must, 'letenninc the best tearhinq 
methods, techniques, nateriais, etc.; and we must test achieveme.it 
Of the objectives if we are to know if or how far we have succeeded 
in achieving the items in iio. 4 above. 
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BEST COPY AVMLABU 



A TEAlllER'S SELF APPRAISAL 



A tiKj sphere for l.tMrpijHj. 

Oo I know the iiaiiies of my students? 

Do my students experience d feeling of beling welcome? 

Is there a genuine feeling of cocporaf.ion between teacher and student? 

Is the classroom attractive, well i i glued and comfortable? 

Are the stuciL-nts properly yroupiid jccurding to learnipg levels? 

Am I constantly alert to any necessity for re-grouping students? 

DO I keep all of tlie students buiy all of ihci time. 

Do I create ar alno'Jphere thdt "Wo are going to learn something 

worthwhile if) class?" 

Iiiiaje of the Toacher^ 

Am I ifiteres Led ii each individual studtint's needs and responses? 

Do I spoak clearly and distinctly? 

Is my claii'^roo'.M uppc-Ltrdtici; pleasifi'i? 

Do I siiiileV 

Do I earn the rcspoct. of niy studun t^j 

Do I make learnirig an exciting experience? 

Am I on tiiiic for \uy cla'^sos? 

Do I radiiite enthusi as;:i? 

Do I really (Mijoy f.oacliing adults? 

How do I endeavor to inake myself a \uoro. f.-ffoctive teacher? 

I caching Procedures , 

Do I prepare a detailed Ic.uun plan for '.'dcii lesson? 

Jo I provida s[)ecial lesson Materials to .iuet individual learning differences? 

Am I versatile in the use of toa-.iiing devices? (Flash cards, charts, etc.) 

Do I make full use of iti.aructiona 1 aids? (Audio visual, programmed materials)? 

Is iiiiagifiati>'j!i OAcrci sc:d in deveU-pin') lesson materials? 

Is there an olen.LMiL of jiipprise in every lesson? 

P':,yc iioloijy uf Appruaclt 

Do I t.rea'.. !;iy suidf.'nts adu' LsV 

What effor't'.; do I nidke r.o ;.i')i.i vat.e the sludf-nt's learning? 

Is three- v/.iy (-.(h iiin'ii>;di. iu>i t.Micour-ujen .' ( lea., her-studei, t.; studon t- teacher; 

Do I develop an dtM.'.JUv uf sj(jp.)rt t V",i;' iii tiiC learning process? 

Do the sfu..i-'Mfs ^;^i..ire ir iJf:;,tif /■!•. q an-i .ievf 1 upin-; goals.'' 

Do I utili/' fv'n-/ opi-or ! -.1." i ty '/[-r'i.-- >mA { ij.vr-'uA stud-.-ntS? 
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Student Retention 

What percentage of the active enrollment Is present at each session? 
What percentage of students who originally registered Is reflected In the 

present active enrollment? 
Do I know why students have dropped out? 
Do I follow up absentees? 
What devices do I use to stimulate attendance? 

Do I recognize and try to overcome danger signals of potential drop-outs? 



19 

KIT CM^ AVAUBU 

SUPERVISOR'S CHECKLIST 

FOR FVAlUATUKi TfAtllEll'J- l i-aKORMANCR 



Name 



Directions: Check as many traits as applicable. 



Personal Characteristics 
Neatness 




^aTow 




Above 

Avvjraqe 


Poise and manner 






. ■ . — — 


■ 


sense of numor 










Cheerful attitude 










Ev2n temp3:\iment 










Tolerance of people's ideas and beliefs 










Genuine interest in class 


1 








Friendliness 










Sound .iudqement 










Understand*: indi/idiial differences 


J 







Objective attitid' toward students 








Ability to inspii i students 










Ability to coinm.ind respect of students 










Success in motivating the students 










Ability to lead by personal example 










Readiness to assist or participate in 
all parts of program 










Willingness to.ccoperate with other 
teachers 










Willingness to aci'.nov.'ledge problems and 
discuss them witi thi appropriate 
administi-a tor 


• 









iupei'io. 
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Poor 


Below 
Average 


Average 


Above 
Average 


Superior 


Quality and promptness of reports 












Incorporation In program of the Ideas 
and Interests of students 












Originality of methods and techniques 













Knowledge and use of available 
resources 












Ability to adopt program to emergencies 













Additional Comment: 



Evaluation made by 
Position 
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APPENDIX IV 

SAMPLE OF MATERIALS UTILIZED BY MRS. DOROTHY MINKOFF 
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EVALUATIVE CRITERIA FOR THE SELECTION OF 
ADULT BASIC EDUCATIOri INSTRUCTIONAL MATERIAL 

^* Of adulTeducation?^ materials In harmony with modern principles 

2. Do the materials make reading an Integral part of a broad program of 
curricular experiences? ^ r « Kivyram or 

3. Do the materials facilitate providing for individual differences? 

4. Do the materials foster personal growth, wholesome attitudes, sound 
ethical values? 

5. Is the content appropriate for adults? 

6. Is the cost nominal? Jhe course content is a prime factor. However, 
the cost should be an important cons iJ.-ration. nuwever. 

^' innl^hnif ^ tI f^i^i^^large enough? Visual acuity has decreased in 
adulthood. The print should be easy to read. 

8. Is the book printed with different color inks? 

9. Is there a srmmiry. vocabulary list with definitions, questions, etc.? 
10. Is the edition date fairly recent? 

n. Is the textbook designed as a guide for the teacher, not the sole de- 
terminant for the course objectives? The instructor must suppletnent 
the instruction with A-V aids, rosourc.s. Are tlicv.. suy. Jtii .f /or 
these supplemartary instructional aids? 

12. Has a textbook selection committee bc?en established? This coinnittee 
should be composed cf teachers or adults, adh.inistrators , and possibly 

for adults and embodying the guiJeli.i..; fo/ tho selectio.. or tl.X. books. 

13. Is the adoption pei-iod approximately tUroc yoai-5: -^n iengi:!? Howevor. 
If better and more effective booics bec.i i nvrll:. .v, thji.- adoptic. 
can be at an earlier date. The existi,,,: irnvnurv or su.U boohs shall 
be an important consideration. 

14. What is the background of the publisher? Dogs it meet the above criteria? 

15. Are minority gr)ups. values, and life :tyle rep. e sen ted? 

16. Do the materials broaden the horizons of students? 
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BEST COPY mum 

V. 

SPECIFIC CUITERIA FOR EVALUATING THE CONTENTS. 

organizatjon, ai!d form'\t or rii£ matfiuais 

1. Are the goals fjr each lesson clear, pi\-»cticAl, and attainable? 

2. Does each lesson toach one or two concepts tlioroughly? 

3. Are subject matter and learning activities fjmiliar and interesting 
to adults? 

4. Does the content, whenever possible, r^ise t'le self- esteem and status 
of the adul t st jde it? 

5. Do the materials motivate or encourage individu?.! reading, speaking, 
writing, and other study? 

6. Is the language us.^d in lessons adult in tone? 

7. Are sentences uzed in lessons similar ir» the sc-ntenco patterns used 
by adults in o. -1 coimiiiin icat lo ; ' 

8. Are the skills and concepts tauglit in sequential, logical order? 

9. Do the drawings, i Hiistrationr, , and ollicr gi\ phics clarify ideas 
presented va. oo. I ly 

10. Are the materials \/ritten in such a maii.-.oi- t'la^ the students can follow 
the lessons to a l.ncje extent by L..ei. !•.>•! vers? iii.iy ••.houli! not be too 
dependent on ii.itri.ctors. 

11. 1)0 the matc^rlal*; ho.ve built-in moasuriuj devices to sho\/ both quanti- 
tative and qualitative student p.'ogr--.. . • 

12. Do the material i instruct in actual lii.. situations, such as food, 
proper'y, job, /ot nij and civics, -sdi't:';, s^/v'! i! sj^urit\, li..iisinci 
homecraft, f inr-.nci.iQ, etc.? 

13. Are both rural and urban settings repr jrente I? 
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OBSEfiVATION CRITERION 

1. What was major teaching objective of lef..on? 

2. What evidence of DiaMno_s.is was observed? 

3. What evidence of Instruction was observed? 

4. What evidence of Rei; if or cement was observed? 

5. What evidence of tyalucUipn was observed? 

Additional conwonts: 



o 
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BEST copy AVAIUIBLE 

GUNNING FORMULA 
To Determine Grade Level of Adult Reading Materials. 



1. Count a sample of 100 words or less. 

2. Count the number of sentences. 

3. Get the average number of words per sentence, (divide words by 
sentences) 

4. Count the difficult words in the sample only once. (3 or more 
syllables) 

5. Add the average number of words per sentence to the number of hard words. 

6. Multiply the sum by .4. 

Example ; Average number of words per sentence 23 

Number of hard words •♦• 9 

32 

Multiply the sum by .4 X .4 

"123 

Tecnnique of Clear Writing , Robert Gunning. McGraw-Hill, 1952 



